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St. Charles Transportation EA

Collective Bargaining/Master Agreement

Effective July 1, 2022 through June 30, 2024

As reported by the spokesperson for the St. Charles Education Transportation
Education Association (SCTEA) and the Board Administration Tea m, each
individual item below and the Master Agreement was agreed to. As such, these
Items are jointly submitted to the Board of Education for approval at the regularly
scheduled May 12, 2022, Board of Education meeting.

SCTEA Team Members

Runi Hertz*

Mike Schiller

JIl Wooldridge

Rodney O'Neal

Tom Hickman

Lisa Blaha**

Peggy Cochran ~ Facilitator
*Team Chairperson

¥*MNEA Uniserv Director

5CSD/Board Team

* Rodney Lewis
Jason Sefrit
Steve Smith
Cindy Prigst
Soni Callloway

Kathy Beerman
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ARTICLE I: Activity Trips
A, Bidding

1. Trip list wilf be reset every trimester (per academlc calendar)

2. When calculating a new driver’s rotatlon In trip senlority, the total number of trips
awarded for the current trimester will be divided by the total number of drivers who

B. Grandfather

1. Some Actlvity Drivers are deslgnated as “grandfathered” (1 full-time and 3 part-time).
These employees wera In elther a part-time or full-time Activity Driver posltion when the
district started district-operated bus service. At that time, the district had a desire to
climinate the job category of “Activity Driver”, but agreed to retain these drivers In those
roles Indeftnitely as long as thelt performance was satisfactory. Since that time the
district has re-evaluated the positien and plans to continue the job category for the
foreseeable future.

2, Drivers in this “grandfathered” category will have a signed form In his/her personnel file
to confirm the designation. Such employees are encouraged to retain a copy of this form
for future reference,

C. Summer

1. Summer activity assignments handled separately by seniority
ARTICLE lI: Attendance /Reporting

A, Call-in Procedure

1. Utllize current AM and PM call-In procedure; cal-In absences rust talk with dispatchers
or directors

2. Allow a 2-shift 5:45 AM single call-In; If feeling better you may call prior to noan to see if
you are needed,

B. Maximize Attendance

1. Drivers and monitors will have the opportunity during the school yaar of earning 3 times
peryear a presentee-ism Incentives (3150 each trimester) for perfect attendance {no use
of sick or personal leave) '

2, Accrue sick leave at one day per month {first payroll of the month) as you work, Continue
attendance committee

" Canslder other attendance Incentives
= Conslder requirements for doctors’ notes after a certaln number of
abhsences.
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C. Perfect Attendance Incentive
1. Need Incentlve Committee {SCTEA Frasident and Director of Transportation) to recognize
attendance and safety.
® Employee of the month — Need process
® Parking spot for parfect attendance
® Lunch w/Superintendent
* Educate people about purpese of sick days
* Bistrict promotional items that may be avallable

D, Time Keeping Program

The technology department will provide an additional computer for the break room; possible
two and Gmall icons will be added. The Assistant Superintendent for Businass and
Technology will find out I there is a view-only screen for employees to check time records.

ARTICLE Ill: Bidding Routes/Transfers

A. Bidding Process
1. Bid at beginning of year by seniority and imit one bld up per year. Routes vacated during
the year wlli be postad for bid for five working days. Results will be posted.

Hieir dotor

B. Newly Created Position
1. The district will follow board policy regarding the posting of positions, personnel
reassignments, etc.
2. Itwas acknowledged that when unique circumstances occur, better communication to
staff would he beneflclal

ARTICLE V: Handbook

A, Updating
1. Reconvene the handbook committee with raps from district and transportation — all
stakeholders represented as much as possible,
a.  Mutually agreed upon by department and administration

2, Finallzing current pliot activity bidding process
a. Replace procass In handbook with pilot process currently used — In handbook
committee
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ARTICLE VI: Climate Committee

A, BCC/Group Discussion
1. Adistrict committee will be formed to review the BCC/Group Discussion processes and
consider recommendatlons that Include;

¢ Ra-Traln staff
» Re-vislt form
» Talk to all staff about what It Is and how it works for both processes
s Examine what goes to climate commitiee
e Make building rep a gate keeper
* Certifled discussion group must go to princlpal first ~gatekeeper can reinforce
e Lunch (principal and bullding rep) — touch bases
* One tralning for all (staff and admin) on a yearly basis
* Anonymous only at climate committee lavel, not when it goes to gatekeeper
¢ No verbal — must be written
» Review the process / redafine process

2. A committee (Admin/SCEA/SCESSA/SCTEA) will develop the plan and have ready by

August 1, 2017

3. Reduce the amount of time that committea mests (meet avery other month)

4, Otner options Transpartation Buliding Climate Commitlee can consider:
¢ Fraee lunch from SCTEA
e Extra uniform shirt
» Recognltion at transportation banquet,

ARTICLE VII: Contract/Workdays

A Drivers/monitors will reduce thelr total number of workdays by 4 days within the next 4
years by utllizing one of the following options of reducing workdays.
* 1 day/4 years = first workday for 4 years
* 1. day/2 years & 2 days/lyear = first workday for 2 years, and then first and
second workday In the following year,
* 1 day/1year and 3 days/1 year = first workday for 1 year, anc then
first/second/third workday in the following yea,
* 2 days/2 years = first and second workday of each year for 2 years.
* 4 days/1 year = first/second/third/fourth workday for one year {all upfrontina
row)
B.  Drivers/monttors can add to reduction of numbers, but can’t g0 back and add workdays
C. Drivers/monitors must give declaration on workdays by June 1% each year.

ARTICLE VIII; Leaves

A. Maternity/paternity leave will increase up to:

1. 7 weeks of unpald leave {unless you have accrued sick leave), plus an additional conversion
week (3 personal days, Including up to 2 sick days converted to personal) can be used for
regular birth.

2, 9weeks of unpaid ieave (unless you have accrued sick leave), plus a conversion week (3
personal days, Incuding up to 2 slck days converted to personal) can be used for ¢ ~sactian
birth,
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ARTICLE IX: Interest— Based Bargaining (Negotiations)

Administratlon/SCEA/ SCESSA/SCTEA will review and make recommendations no later than
November 2017 for revisions to Board Policy GCQDA that references dates and procasses that
are no longer standard practice that need to be updated,

ARTICLE X: Master Agreement

1. Annually demonstrate access (at a regular safety meeting)
We do have all agreements together on one site {on District website)
2, Paper w/steps (cheat sheet] on how to access on the District website will be created/given out
Emall steps to &l Transpertation employees on how to access the District website
4. Form a committee to work on cambining agreements into one document and bring back at next
year's negotiations,

jas

ARTICLE XI: Progressive Discipline

A, Minor Incidenceas

This concern was discussed, Progressive discipline has flexibllity based upon length of time
between Incident and severity of Incidents,

ARTICLE XlI: Recognition/Rights
:PIT oy

glidiely

Ir all staff-administrator conferences deallng with decumented performance concerns
associated with the staff member’s evaluation, or other areas of decumented congern,
transfer, suspension, or dismissal, the staff member shall be informed Ih advance of the
purpose of the meeting, Staff members will be allowad up to 3 working days to obtain
appropriate reprasentation (bullding representative, colleagus, stc.}, If needed or if time
sensitive, administrators may make arrangsments for bus coverage for a representative to be
at the meetlag, Exceptlons to this practice will be made at the diseretion or the
Superintendent ar deslgnee,

The district wiii adhere to the agraement that was I place with SCTEA and employee upon
Joining and authartzing payroll deductions, Payroll deductions cannot be stopped mid-yaar if
that Is prohiblted by, and clearly and visibly stated on the agreement signed by the employee,
I such cases, the Superintendent will obtain documentation from the SCTEA Treasurer
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showing that the employee recelved clear written notlee that payroll deductlons could not be
terminated in the course of the school year and will authorize continuation of the deductions
through the end of the school year.

ARTICLE Xlll:  Seniority List

1. Director of Transportation will post a paper of the senlority list and will update every time
somecne Is hired or leaves employment. [t will also be shared electronlcally as a Google
document for transportation department staff,

2. Adocument will be created to record the date of the #irst regular assignment {attached).
Aregular assignment may be created after all requirements are met including COL and
other designatad licensing endorsements as well fingerprinting for hackground check.
This date will be utilized as the date of ellglbility for seniority. Employee and director will
sign and date the document. Seniority is avallable to full time and part time drivers and
monitors, Substitute drivers are not ellgible for senlority. Senlority will be assigned
alphabetically If multipie empleyees have the same seniority date,

ARTICLE XIV: Sick Leave Payout

The slck leave payout policy GDBDA will be revised as follows:

Classified amployees whao have full time equivalent (FTE) years of service (combined part-

time and full-time FTE, this service does not have to be continuous) In the St. Charles School
District, as outlined below, will be pald for any unused AFD {absence from duty) leave Fipito
i ) with the notification of Intent to retire/reslgn/separate with proper
written natlce according to the following schedule: geApHI-15, 2029

4

Notlfication | Notification | Notification
a0 days 30 da 5

1-8 FIE equlvalent vears of
sarvice

10-19 FTE equivalent years
of service

20 or mare FTE agulvalent

years of service
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ARTICLE XV: Training

A. Dis¢lpline on Long Busses

1. Staff {teachers, paras, administrators) could ride busses at the beginning of the year
2, Drivars could come to buildings to provide training for students

3. [dentify and provide training for children and drivers (Ed Plus “Wheels on the Bus” is a
possible option)

» Before the opening of the next school year, the Assistant Superintendent for
Business and the Transportation Director will meet with staff to [dentify tralning
and other helpful ideas to resolve the Issue

¢ Through the Climate Committee and safety mesatings the Transportation Director
will work with staff to identify areas of training.

Consider schedullng follow-up times through the year on initial training
¢ Review tne schedule for training days at the beginning of the year
Assigned seats may be helpfui
FlexIbly assign monfiors when possible and needed
Not!fy principals of problems
Use consistent safety rules

Mo

ARTICLE XVI:

WWW&WPCBWWMMWM%@M
schedulefor2026-17and-3%-for 203748 Fhe-actual salarr-sehedules-sre-attached/includedin
this-agreement:
Ariwe-{2)-year-salary-agreement-commitment-with-ohoverage 9:5% to-bus-erivers’salary
sehedeleanc-6.5%averagetrercase-to-the-monitersfueler-dispateher-and-mechante:
Abwo-yearagreerent-wasmade-thatcommiis-apprommatel-4%-to-the Trensportation Salany
whed&ﬁ&%wd%%%%&a&%ﬁwﬁehwwmehedﬂ%memn

\avéragd rangs
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Bus drivers-will receive an average range intrease of 243

Monltors-io jficrease, no step |

A recrulting/mentoring stipend of $500 for non-administrative transportation staff will be created
with the intent of attracting and retzining new bus drivers. The specific criterla for earning this
stipend will be developed by the Hurman Resources office in conjunction with SCTEA. Crivers will
recelve $250 after the new driver has worked 92 days and another $250 after 180 days, A
orochure will be developed that employees can sign and use to promote/recruit new drivers, The
brochure will detall the benefits of the peslition,

Drivers on trips which last at least 8 hours In duration will be entitled to meal reimbursement per
established district guidelines. The current (2015-16) meal relmbursement rate is $15 for
breakfast, $15 for lunch and 530 for dinner. Itemized recelpts must be submitted o be eligible

for refmbursement,
. 4. Board paid health, dental and vislon insurance for afl full-time employees.

' W

5. "Up'to's years of xpérience pay wil bié aiveri t b driv
placed on the salary schedule fange according totheir expat]
" ng pay Is 518.15 times 3% quals.5.55; |

Attachments:
1} Salary Schedule

2) Early Separation Agreemant (2023-14 only)
3} Record of First Date of Seniority Eliglbility Form

The foillowing signatures Indicate a tentative agreement has baen reached oy the unlon and the district.

foir driving experience. They,will be.
ence:” Eachiyear’s ekperience equald

h

Administration/BOE Chair SCTEA Negotlations Chair

Kﬁ%ﬂ/ o CF%VE(‘

£-2-22 4'5—%)“‘\//’1‘ j—/

Date Date

The following signatures reflect that the Board of Education has voted to anprove and the SCTEA as
ratified this Closure Agreement.

St. Charles BOE Presldent SCTEA Prasident

Ty / /2/202.2 5/ (7 /2034

Date Date
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St Charles School District

- Transportation Department

Record of First Date of Senority Eligibility

Employes Name

Employee Position

Dete of First Regular Assignment

Employee Signature Date Director Signature Date




ST. CHARLES R-VI SCHOOL, DISTRICT
EARLY SEPARATION INCENTIVE PLAN (TSIP)
{Classified Einployees — Participation Duving the 2013-2014 School Year)

Purpose

The purpose of this Early Separation Incentive Plan (ESIP) is (1) to provide a financial incentive
to classified employees who elsct early separation from the St. Charles R-VI School District and
(2) to provide a cost savings to the District,

Eligibility Reouirements

This plan is offered for the 2013-2014 school vear only, Tae following one-time Eaily
Separation Incentive Plan (ESIP) will be available to classified employees who meet the
following criteria and therefore are considered eligible:

»  Bligibilify:

I The recipient of the retirement benefit must be 2 classified employee; and
2. The recipient must have at least five (5) years of service with the District ag
determined by the criteria outlined in Vears of Service below; and

3. The recipient must be eligible for retirement undet one of the following PEERS
retirement categories;

PEERS normal retirement, full benefit formula, To be cligible under this category, the
employee must;

a) have at least five (5) years of creditable service under PEERS (five (5) as requited by
PEERS, including the five (5) years of service with the District), and must be at least
sixty (60) years of age; or

b} have at least thirty (30} years of creditable service under PEERS, af any age; or

¢) have any combination of age and creditable service fhat equals or exceeds cighty (80)
pursuant to the Rule of 80, ss promulgated by PEERS,

Barly retirement - 25-and-Out- Employees who refire under PEERS early retitement, 25-and-

out option must:

a) beunder age 55; and

b} have at least twenty-five (25) (including the five (5) years of service with the Districf)
but fewer than thirty (30) years of crediteble service under PEERS; and

¢) not qualify for the Rule of 80, as promulgatad by PEERS,

Sarly retirement - age reduetion factor applied to full benefit formula: Employees who retire
under the PEERS full benefit formula, with the age reduction facior applied, must;

a) have at least five (5) years of creditable service under PEERS (five (5) as required by
PEERS, incinding the five (5) years of service with the District); and
b) be at least fifty-five (55) years of age.

DLO172916
Verslon - Mareh 11, 2013




¢ Classified employees may choose any retirement option listed above under “Eligibility” !
above. "

¢ Ifaneligible classified employee does not submit a written application and signed
Separation Agreement by the dates stated in the policy, the employee waives the right to
do so henceforth,

¢ Classified employees who elready qualify for refirement under any of the options
identified above have automatic eligibility for the plan if they meet the District service
minimom of five (5) years; however, they are required to submit the written, application
and signed Separation Agreement as required by the policy,

Years of Service

For purposes of this ESIP policy only, “Years of Service” shall meat the sum of all full or partial
consecutive years during which the employee was employed by the St. Charles R-VI Schoo]
District and for which. the employee recsived service credit under PEERS for such employment,
The number of years of service shall be determined by the employee’s PEERS retitement credi
records in the employee’s personne! file,

Separating at the End of the 2013-2014 School Year

The District will remit a one-time payment, as provided below, to each eligible employee who !
has elected 1o participate in the ESTP. The Human Resource Office will generate a list of
potentially eligible employees end, based upon knows information, contact these etnployeses.
However, the Disirict shall not be responsible for the omission of any potentially eligible
erployes from the list. Bach employee is solely and entirely responsible for determining
whether he or she may be elipible ‘o participate in this Plan, and for subritting the required
documents in accordance with the timelines established hersin,

Potentially eligible employees who desire to separate at the end of the 2013-14 school year must
apply to the Human Resources Office for the FSIP benefit no later than December 1, 2013, The
Human Resources Office will makes 4 fingl eligibility determivation and will nolify all applicants
whether they qualify for the ESIP bensfit for that year. Employees who do not qualify for the
ESIP benefit will not be eligible to participate in this one-time plan. Only the names of eligible
employsas who have complied with all requirernents under this Plan will be submitted to {he
Board of iducation for approved pearticipation in this RSIP.

Final School Year of Employment

“Final School Year of Employment" shall mean. fill-time employment for the last full school year
will the District and shall be designated s “Final School Year of Employment.”

BLE72916
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Separation Agreement

In return for the financial incentive provided under this policy, the employee shall eater into g
Separation Agreement with the District, releasing the District, its affiliates and subsidiaries,
together with their respective current and former members, directors, officers, agenis, and
employees, and their attorneys and insurers, from any and all claims or other causes of action the
employee may have against them. The signed Separation Agreement shall be submitted to the
office of Human Rescurces no later than 4:00 n.m. on December 1, 2013,

Payment of Retirernent Incentive

The ESIP will be a one-time payment irx an amount to be determined by the following schedule,
which s based upon years of service in the District, as defined above:

Service
Benefit
5-9 Years of Service $3,500
10-19 Years of Service $7,000
20 or More Years of Service $10,500

The payment will be made on or before January 31* of the calendar year immediately following
the date of Bmployse’s separation from the District,

Completion of the Final School Year of Tmplovment

To be eligible for the payment to be made under this policy, the employee must be compensated
for every scheduled work day of the Final School Vear of Employment, except as may be
otherwise required by law, The ESIP benefit will be provated for days not compensated or
otherwise approved by the Board of Bducation during the Final School Year of Employment.

Survivorship

All benefits outlined within this BSTP will terminate upon the death of the individual empioyes,
Therefore, the designation of benefictaries is inapplicable to this BSIP,

Other Provisions

Bligible classified employees have five windows of eligibility for the Early Separation Incentive
Plan: 5 years of creditable servico and at least 60 years of age; 30 years of creditable servige,
eligibitity for retitement through the Rule of 80; early retivement - 25 ~and-out; or the early
retirement - age reduction factor epplied to fill benefit formula,

o Ifaclassified employee docs not submit a written application and gigned Separation
Agreement by the dates stated, the classified employee waives the right fo do so for the
dwration. of this ESIP.

DLO172916
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o The Barly Separation Incentive Plan is available only to eligible employees who apply no
later than December 1, 2013,

* For purposes of this policy, a certified employee is an employes who is required by law or
by the District to have a teaching or administrative certificate jssued by the Missourj
D;partment of Elementary and Secondary Edusation o serve in the employee’s position,

* Inthe event that a classified employee also happens to hold a certificate, the employes
shall be eligible only for the benefits provided under the ESIP for classified employees,

Buy Back Optiox

‘Employees may become eligible for the Early Separation Incentive Plan throngh buying baclk
PEERS service onty if a buy back cccurs and is completed by the notice date, December 1,2013,

Withdrawal of Notice

Once the employse has submitted his/her notice of intent to elect early separation, the employee
will be permitted to withdraw such notice only in accordance with the terms of the Barly
Separation Agreement or in emergency situations, subject to approval of the Board of Edusation,

Advice of Counsel and Tax Preparer

Participants in the Early Separation Incentive Plan should seek advice of counse!l and their own
tax preparer prior to signing the Separation Agreement, The law regarding treatment of
separation payments is corhplex and changes from year to year, The District is not responsible
for providing legal or tax advice to employees regarding the Barly Separation Incentive Plan or
the Separation Agreement. It is the emnloyee's responsibility to obtain such advice in sufficient
time to submit all applications and forms, as well as the signed Separation Agreement, in
accordance with the deadlines established under this Plan.

DLOLTA9L6
Yersion - March 11,2013




